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Subject: R6f. : proposition de poste 

Date: 9/8/2004 i 1:55:48 AM Eastern Standard Time 

From: iacques.bouron(S:edf. fr 



To 



EDFTNACG^aoLcom 
CCi bnjnojescoeurfgledf.fr 



Sent from the Internet (Details) 



Catherine, 

en reponse a ton e-mail, je peux d'ores et deja te donner les indications suivantes stir raccompagnement 
materiel de ta mutation a. la Branche Energies, qui, entre temps, a change de nom pour devenir la Branche 
"Production Ingdnierie".... 

To answer your questions, 1 already can give you the follpwing information about the 

material conditions of your transfer to the Energy Branch, which is now called 

Generation & Engineering Branch. . . 

• La mission confiee relevera du classement "R3 n , ce qui correspond a ton classement actuel. 
Lorsque c&tte mission aura pris de l'ampleur avec le developpement duprojet EPR, il sera toujqurs 
possible de revoir le positionnement en faisant une evaluation de celle-cu 

• The missions is at level R3 in odr scale, which is your personal current 

level When the missions expends with the development of the EPR project, it will 

be possible to reassess the level with a new assessment 

o Ton salaire de base sera de 100800 € au moment de ton arrivee et pourra etre re-examine 
des la fin du premier trimestre 2005. 

o Your basis salary will be 100800 Euros when you arrive, and might be 

reassessed at the end of the 1 rf quarter of 2005. . 

■ Le bonus 2004 aura une part collective fonetion des resultats du groupe, et une 
part uidividuelie fonctioh de tes resultats. A titre indicatif, avec les. resultats. 
2003, les bonus ont varie cette annee de a 23% du salaire annuel pour les R3. 

* The bonus 2004 will have a collective component depending on 

the results of the Group, and an individual component depending 

on your results. As an example, with the 2003 results, the bonuses 

were between 0% and 23% of the annual salary for the level R3 

■ Dans le cadre de la nquyelle politique logement, itu berieficieras d'une 
aide au logement de 1500 €/mois a tonretour sur Paris, ceci pendant 
une duree de 5ans, puis cette aide se reduira progressivement a partir de 
la 6 erne annee pours'eteindre la 15 erne annee.... 

■ Following the new housing policy, you will get a benefit of 

1 500 .Euros a month- in Paris for a 5 years period, then this 

benefit will decrease each year .starting on the 6* year to 

become Euros on year 15 '. 

■ En matiere de vehieule, la regie pour les R3 / R2 / Rl est la 
mise a disposition d'un vehieule a travers une societe de 
leasing; Le moment venu, je te donnerai les types de vehieule 
susceptibles de t'etre foumts. II est d'ailleurs toujours possible 
de disposer d'un veicule de niveau superieur a celui propose en 
prenant en charge la difference de cout 
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As for the car policy, the rule for level R3/R2/R1 is 

the benefit of a car through a leasing 

company. When the time eoines, 1*11 hi you know 

what vehicule you will getlt ? s always possible to to 

have a higher standard vehicule if you pay the lease 

differential. 

■ Assurance-vie : rien de change par rapport a ta 
situation actuelle puisque tu beneflcies deja d'une 
assurance-vie. En matiere d'assurance accident- 
maladie-deces, Finscription est automatique a partir 
du classement R3. 

■ Life Insurance: ho change from your current situation 
since you benefit from a life insurance policy As for 
the accident-tllness-death insurance, you 
automatically benefit from it starting level R3 

■ ' Enfin, tu m'interroges sur la localisation du 
poste : ce sera a ^^^^^^^ et des 
deplacements serontnecessaires 
principalement au niveau europeen pour 
entretenir le contact avec nos partenaires de 
iEPR, et plus largementpoiir identifier les 
meilieures pratiques dans l'exploitatioa des 
reacreurs. 

* Finally, you ask me about the location of the 
position.The place is Cap Ampere, and 
travel will be required at the European level 
to maintain contacts with our partners on the 
EPR project, and beyond to identify the best 
operating practices in reactors operations. 

Voila deja les informations que je peux te 
donnen Je reste a ta disposition pour faider 
a preparer ce retour dans les meilleures 
conditions 
• Here are the information I can give you.1 
stay in touch to help you prepare your come 
back in the best conditions. 
Cordialement 
Jacques 



0-00064-. 



-ms 9 



Case 1 :05-cv-00969-HHK Document 1 02-1 1 Filed 1 0/1 6/2006 Page 4 of 5 



EXHIBIT J-T 
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From: Jacques BOURON on 09/08/2004 5:37 PM 

To: EDFINACG@aoI.com 

Cc: Bruno LESCOEUR (ccc: Christian BINET/DGEDF/EDFGDF/FR) 

Subject: Ref: offer of position 



Catherine, 

In response to your e-mail I can already give you the following information on the material 
aspect of your transfer to the Energy Branch, which has now changed in the meantime, and 

is now called the "Engineering Production Branch" 

The mission conferred will be of the rank "R-3," which corresponds to your current 
rank. Once this mission will have grown with the development of the EPR project, it will be 
possible to review the positioning when evaluating it. 

Your base salary will be 100,800 Euros upon your arrival and could be re-examined 
at the end of the first trimester of 2005. 

The 2004 bonus will be a collective portion dependent on the results of the Group and 
an individual portion dependent on your results. As a guideline, with the 2003 results, 
bonuses varied that year from to 23% of annual salary for the R3's. 

Under the new housing policy, you will receive 1 500 Euros per month for housing 
assistance when you get back to Paris, for a period of 5 years and then this aid will 
progressively be reduced from the 6 th year to end the 15 th year. 

Regarding the vehicle, the policy for the R3/R2/R1 is to provide them use of a 
vehicle through a leasing company. When the time comes, I will mention the types of car you 
may get. You also have the option to get a car of a higher standard than the ones offered by 
the company if you pay for the cost difference. 

Life insurance: no change in your current situation since you already benefit from a 
life insurance. Concerning the accident/illness/death insurance, enrollment is automatic as of 
the classification to R3. 

Finally, as you asked me about the locality of the position: it will be at Cap Ampere, 
and some travel will be necessary in order to maintain contacts with our EPR partners, and 
more generally, to learn about best practices in the operation of the reactors. 

Here is the information I can give you. I remain at your disposition to help you prepare your 
return in the best conditions. 

Cordially, 

Jacques 



